
 
 

 
 
 

 
 

Code of Conduct 
 

‘To give real service you must add something which cannot be bought or measured with money, 
and that is sincerity and integrity.’  - Douglas Adams 

 
UKYCC has a reputation for producing passionate activists with integrity and strength of             
character, who participate in honest and transparent communication with their allies. When            
representing UKYCC, it is therefore essential that we all act within the mission, vision and               
values that have been agreed upon by the group (which we are bound to represent). We must                 
hold each other accountable to these values, and speak out about any inconsistencies that              
arise. We must foster a safe environment to speak about these matters and apply training in                
areas that need improvement. In this way we will build a positive, transparent framework for               
pursuing climate justice, which benefits not only UKYCC members but the climate movement             
more generally. 
 

1. Transparency 
a. All activities involving UKYCC should be disclosed to the group and agreed upon             

by consensus. 
i. Specifically (but not exhaustively) this includes: collaborations,       

partnerships, sponsorship, speaking opportunities, and event attendance       
where an individual or individuals attend under the UKYCC name. 

ii. The group should be informed as far in advance as possible about any             
such activities, in order to give enough time for consensus to be reached. 

iii. It is advised that UKYCC members disclose their place of employment, as            
well as other volunteer groups, in the UKYCC Members Document. This is            
to encourage transparency, indicate relevant skills and to provide context to           
any potential conflicts that could arise. 

 
2. Caring for the Community 

a. Environmental impact - UKYCC should strive to lower the carbon, pollution and            
resource intensity of all of its activities whenever possible. This includes personal            
activities carried out in the name of UKYCC such as transport, consumerism, and             
team resources. 



 
b. Community impact - UKYCC should empower and support communities. During          

actions, meet-ups and events, all UKYCC members should be considerate of the            
local community and act with respect towards our neighbours. 
 

3. Interaction with the Law 
a. UKYCC will not be financially or legally responsible for breaches of the law by its               

members. 
i. As a UKYCC member you acknowledge that any action you take which            

may have legal consequences is your own responsibility. 
b. Any public press related to illegal actions must be confirmed by consensus, or at              

least discussed with other UKYCC members. 
i. For example, if a member would like UKYCC to show public support for an              

act of civil disobedience on social media channels, this should be discussed            
with other members before publicising. 

 
4. Avoiding conflicts of interest 

To comply with UKYCC conflict of interest policy, members should avoid: 
a. Actions or situations that lead to significant personal gain that do not benefit             

UKYCC or are not within the mission, vision and values of UKYCC. 
i. This could, for example, include career advancement. While UKYCC         

provides valuable experiences and skills likely to benefit members’ careers          
outside of UKYCC, the benefit felt by individuals should not compromise           
UKYCC or significantly outweigh the benefits felt by UKYCC. 

b. Collaborating with, or supporting the work of, parties who do not represent the             
mission, vision and values of UKYCC, whilst acting as or representing UKYCC.  

c. Receiving gifts (and paid endorsements).  
d. Use of UKYCC resources and/or reputation for purposes other than the           

advancement of the interests of UKYCC. 
 
For further guidelines on the kind of inclusive space UKYCC strives to achieve as 
discussed in sections 5-7, please refer to this Safer Spaces Policy: 
https://climatejusticeaction.net/en/who-are-we/safer-spaces-policy/. 

 
5. Caring for UKYCC 

a. Representing UKYCC - be mindful to use careful language and behaviour, do not             
use drugs or alcohol when presenting as a UKYCC member, respect our mission             
to fight for climate justice, and be conscious of UKYCC’s policies when speaking             
on behalf of us - particularly to media or when posting online. 

i. Careful language: be considerate of the religious implications of swearing          
and be conscious of the gender/structural oppressions you may be          
accidentally reinforcing with your language. Strive to be polite.  

ii. Being mindful of references and events/meeting in spaces that are not           
always inclusive to others, such as bars and pubs. 

 

https://climatejusticeaction.net/en/who-are-we/safer-spaces-policy/


 
b. Caring for the team - treat each other as you would like to be treated, value each                 

other’s wellbeing, and practice tolerance. Be supportive, share workload as          
equally as possible and be appreciative of others’ work. 

i. No one member should be able to dictate how this behaviour should appear             
- instead we should strive to collectively understand one another’s needs. 

 
NB: Regarding care for UKYCC, in all of the above examples the key is to enter into our spaces                   
with an open mind, and a willingness to learn. Collectively we will make one another better, and                 
encourage a space that is safe to learn and improve. You will not be punished for making initial                  
mistakes as long as you are willing to learn.  
 

6. Intersectionality 
a. UKYCC recognises the dominant power structures and resulting structural         

oppressions that exist within our society. We strive to create an environment free             
from discrimination of any kind - which is possible through collective learning. 

b. Opportunities will be shared equally amongst all demographics of UKYCC, and           
there will be no discrimination based on identity. 

c. UKYCC will continue to support other organisations and events that value           
intersectionality. Members are encouraged to avoid and/or actively challenge any          
events without balance and representation. 

d. UKYCC will actively address gender and diversity imbalances within the          
organising team. 
 

7. Bullying and Harassment 
a. Any member of UKYCC will not engage in any verbal, non-verbal or physical             

bullying behaviour. 
i. This is behaviour that involves physical or psychological threats, derogatory          

remarks, intimidation, knowingly overloading members with work or setting         
impossible deadlines, or any other malicious or insulting behaviour. 

b. Any member of UKYCC will not engage in any kind of unwanted conduct towards              
another member amounting to harassment. 

i. Examples may include, but are not limited to; unwanted physical contact,           
unwelcome sexual advances, offensive Skype, Slack or other social media          
messages and the display of offensive materials, unwanted jokes, banter,          
or belittling of another person. 

c. Members will hold each other to the highest of standards and call out any              
unacceptable behaviour they may witness or become aware of as long as they             
feel safe to do so. 

 
 
 
 
 
 
 



 
What to do if you face an ethical dilemma or you are concerned about UKYCC’s activities                
not complying with this code: 
 
Please use this form to report it to the conduct officer. This information will only be seen by the                   
conduct officer unless it is necessary to share with another team member and there will not be                 
repercussions for reporting something earnestly. The Trustees will be made available to the             
conduct officer for discussion of difficult problems. One trustee will be appointed for use if there                
are conduct issues that aren’t safe to be shared with someone within UKYCC.  
 
The conduct officer will then follow the below guidelines, although it is important to note that                
each case will be treated on an individual basis as there is no one-size-fits all approach.  

1. The conduct officer will call the individual who made the report (if they expressed that               
contact was ok within the form), to have an in-depth discussion about the situation.  

2. They will both together consult this code of conduct and discuss what clause the              
individual(s) in question appear to have breached.  

3. If the individual who made the report does not want to be contacted, the officer will carry                 
out these steps alone. 

4. Together the conduct officer and the individual who made the report will decide whether              
to send an email, and whether to also organise a phone call with the individual(s) in                
question. This will act as an informal call to attention.  

5. If the response is deemed inadequate or the individual in question continues to breach              
the code of conduct for the same, or any other reason, a formal notice of conduct breach                 
will be sent to the person(s) in question, via email and potentially with an additional               
phone call.  

6. If the behaviour continues beyond this, all of UKYCC will be notified of the situation and                
the member(s) in question will be asked to leave UKYCC after a UKYCC-wide call is held                
and consensus is reached.  

 
NOTE: The individual who makes the report can be as engaged or disengaged as necessary -                
there will be no burden of proof placed upon them, after they initially share their concern. All                 
discussions will remain anonymous and will not be published on the Google Drive.  
 

 


